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Reiki Council 

Continuing Professional Development (CPD) 

Introduction 

For the purposes of regulation and best practice, professional/registered Reiki 

practitioners should evidence that they are continuing to develop professionally. 

This means demonstrating that they are keeping up with changes and developments 

in their field of practice and in the law. 

Section One 

What is CPD? 

CPD is a range of learning activities through which professionals continue to 

develop throughout their career to ensure that they maintain their capacity to 

practise safely, effectively and legally within their evolving scope of practice.  

Changes in the evidence base and the skill requirements of a professional make 

CPD a career long process through which professionals remain up-to-date by 

increasing and enhancing their competence. 

1.1 Recommended CPD  

All professional/registered Reiki practitioners commit to undertake CPD.  

Section Two 

2.1 CPD for professional/registered Reiki practitioners 

The public can expect professional/registered Reiki practitioners: 

 to make sure that their professional knowledge, skills and competence are of 

a high standard and relevant 

 to maintain their fitness to practise and to understand the need for self-

directed learning by undertaking CPD throughout their working life.  

Professional/registered Reiki practitioners need to ensure they have the skills and 

training to practise safely. For example, this may include reviewing or adapting their 

practice where any factor (e.g. their health, a disability or anything else) may affect 

their practice of Reiki.  

A wide variety of activities may be considered as being CPD, and examples are given 

of some of these in Appendix 1. CPD does not include “Core training”, which for 

Reiki is usually understood as Reiki 1 and 2. 
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2.2  Who benefits? 

The professional/registered Reiki practitioner 

 gains knowledge, understanding, experience, confidence, satisfaction and 

enthusiasm, which serves to support their development within the Reiki and 

wider healthcare communities 

 the identity and reputation of Reiki is enhanced by the practitioner’s 

commitment to CPD, and respect with the public is increased, which in turn 

assists the process of Voluntary Self-Regulation (VSR) 

 professional/registered Reiki practitioners who meet their CPD requirements 

will be better placed to offer their clients the best possible care 

 professional/registered Reiki practitioners will also be able to demonstrate 
their commitment to maintaining and extending their knowledge and 

competence in the interests of clients 

 CPD provides documented evidence of their commitment to their chosen 

profession and of their continued competence 

 anticipates change whilst not being driven by it 

 ensures best practice. 

 
The employer/business/organisation 

 ensures that professionals are capable, competent and well trained 

contributes to organisational goals and service provision. 

 
The profession 

 increasingly professional bodies are being required to demonstrate that their 

members are taking a systematic approach to CPD – in order to maintain 

standards of professional practice. 

 
The public 

 are reassured that professional/registered Reiki practitioners maintain and 

develop their skills and knowledge on an ongoing basis, giving them 

confidence in the service. 

2.3  How does the professional/registered Reiki practitioner plan for 
CPD? 

Individual professional/registered Reiki practitioners should: 

 reflect on and assess their own learning needs and interests. Practitioners 

may find that sitting down with friends and colleagues may highlight areas 

where they can usefully develop 

 plan their own CPD programme of learning either with others or on their 

own and noting how their learning has improved their practice 
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It is recognised that the way in which the individual professional/registered Reiki 

practitioner takes part in CPD and the range of his or her CPD activities undertaken 

may be influenced by: 

 personal learning needs (areas which they have identified in their own training 

or experiences which need further development) 

 preferred learning style (ways in which they can learn i.e. course attendance, 

self-learning, distance learning, work shadowing etc) 

 the relevance of the CPD activities to each individual practice. 

 
CPD should be accompanied by documented reflection to be effective. This means 

that before starting any CPD the professional/registered Reiki practitioner should set 

themselves learning objectives, i.e. what is the purpose in undertaking this CPD and 

what do they want to get out of it. Afterwards they should think about the 

experience and how it has contributed to their self-development and note this down 

e.g. in a file or notebook. They should be able to use the experience to either 

reinforce current practice or to introduce change. See point 3.2 below. 

2.4  How does the professional/registered Reiki practitioner record 
CPD? 

As suggested in point 2.3, the professional/registered Reiki practitioner should keep 

a record of any CPD activities for their own use, and to provide proof that it has 

been undertaken. They should consider that it is not just about the “number of 

hours” they do, but also the “quality” of the activities. 

2.5  When would the professional/registered Reiki practitioner need to 

provide evidence of CPD? 

CPD is an ongoing process. However, evidence of CPD activity may be required 

periodically by a Professional Association or a Regulatory Body.  

Section Three 

3.1  The audit process 

A regulatory body or professional association may periodically carry out an audit of 

CPD. Each will have its own process for auditing and would advise the 

professional/registered Reiki practitioner accordingly. 

Section Four 

4. 1  How much CPD should be done? 

The Reiki Council recommends that the professional/registered Reiki practitioner 

undertake a minimum of 12 hours of CPD per year. A minimum of six hours should 

be specific to Reiki. A maximum of six hours could be general, including reflection or 

research. 
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APPENDIX 1 EXAMPLES OF POSSIBLE CPD ACTIVITIES 

 

Educational/Formal Professional activity 

 

Attending conferences/trade 

shows/seminars/AGM/local event  

Attending courses/workshops (assessed 

and/or non-assessed) 

Developing and/or delivering new Reiki 

courses/workshops* 

Distance learning  

(not initial training in Reiki) 

 

Gaining additional qualifications 

relevant to the Reiki practice 

Planning or running a course* 

Research – participating in/contributing 

to/publication of papers 

Submission of articles/papers 

 

Attendance at branch meetings/Reiki 

share groups  

Assessor or examiner* 

Contribution at conferences/trade 

shows/seminars/AGM/local event 

Contribution to professional association 

activities*  

Mentoring  

Organising conference/trade 

show/seminar/AGM/local event/courses* 

Presentation at conferences* 

Representing a professional body on 

committees/boards/executives 

Teaching/lecturing* 

Self-directed learning Work-based learning 

 

Creating and/or implementing a 

business/marketing plan 

Keeping abreast of changes in 

legislation which affect the Practitioner  

Practitioner exchange 

Publication of Book 

Publication of case histories/case series 

 

Attending meetings 

Audit of clients/practice 

Coaching from others 

Discussion with colleagues  

Gaining and learning from experience  

In service training  



6   © Reiki Council 2016 

Publication of report submitted to 

professional association 

Reading journals/articles  

Reflective practice 

Review of books/articles 

Updating knowledge via media 

 

 

Involvement in wider work e.g. 

representative on a committee 

Learning activities undertaken as part of 

work progression within organisation 

Maintaining and/developing specialist skills  

Member of a specialist interest group  

Peer review 

Project work/management  

Secondment  

Shadowing  

Supervising/mentoring/budding 

 

 

* CPD does not include any activity which the professional/registered 

Reiki practitioner does as part of their main employment or job role 
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APPENDIX 2 EXAMPLES OF TYPES OF POSSIBLE EVIDENCE FOR CPD 

 
 

Work you have produced 

 

Action plans 

Advertising and marketing materials 

Articles produced for publication 

Book/article reviews 

Business plan 

Case histories 

Course assignments 

Discussion documents 

Documents relating to national or local processes e.g. schemes for peer review, 

mentorship or clinical supervision 

Information leaflets  

Instruction or procedural documents for use by others 

Job applications 

Letters 

Policy or position statement 

Presentation materials 

Recording documentation within your practice 

Reports e.g. on project work, clinical audit, reviews of activity etc 

Research papers/proposals/funding applications, ethical approval application 

User/student notes 
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Material acquired from others  

 

Course and attendance certificates  

Documentation from professional body or interest group confirming contribution made 

Letters from clients, carers, students or colleagues 

Minutes of meetings where you have attended and/or made contribution to discussion  

Testimonials 

 

Material demonstrating reflection and evaluation of learning and practice 

 

Documentation arising from appraisal, clinical supervision, job evaluation, compliance with 

locally implemented competence frameworks  

Documentation from compliance with local or national CPD schemes 

Documented and approved claims for academic credit for prior or experiential learning 

Evaluation of courses/conferences attended  

Personal development plans 

Review of book/papers/articles read 

 

 

 

 


